
Greenwood Community School Corporation 
PUBLIC HEARING 

June 1, 2021 

7:30 p.m. 

605 West Smith Valley Road 

Greenwood, IN  46142 

 
The Greenwood Community School Corporation Board of School Trustees will hold a public hearing to 

discuss and hear objections to and support for a proposed Superintendent contract on the date, time and 

location stated above. A summary of the proposed contract is as follows: 

 Base Annual Salary:  $155,000.00   

 Evaluation and Performance Pay:  The Board will evaluate the Superintendent annually.  Each 

contract year, if the Superintendent is evaluated as highly effective or effective and achieves the 

annual performance objectives established by the Board for the Contract year, then the Board will 

grant the Superintendent a base salary increase between the range of 2% to 8% of his current base 

salary in effect at the time of the raise.      

 Contract term:  July 1, 2021 and concluding on June 30, 2024.  The term is automatically 

extended one (1) school year on July 1, 2022, and then each successive July 1 thereafter, unless a 

party gives the other written notice on or before the preceding June 30 that the party does not 

agree to the automatic extension.     

 Number of Annual Contract Work Days:  240 

 Personal Days:  5 each contract year   

 Sick Days:  10 each contract year.  The Superintendent may transfer all unused sick leave days 

from the Superintendent’s previous employer(s) to Greenwood, which days will go into a 

catastrophic sick leave bank for the Superintendent to use if he exhausts all days accrued at 

Greenwood.  All transferred sick leave days have no cash value upon separation of employment. 

 Vacation Days:  15 each contract year.   

 Other Leave:  The Superintendent is granted any paid and unpaid leave that is required by state or 

federal law or is granted to teachers employed by the School Corporation.     

 Health, Vision and Dental Insurance:  The Corporation will credit or pay the Superintendent with 

an additional amount that is equivalent to 90% of the lowest deductible family coverage plan and 

100% of the cost of family coverage for the group dental and vision plans for the purchase of 

Section 125 benefits or to take as additional wages as elected by the Superintendent.  The current 

annual cost is $20,111.00.  This amount is reported to the Indiana State Teacher Retirement Fund 

for purposes of calculating the Superintendent’s retirement benefit.  

 Retirement Health Insurance:  The Superintendent may remain on the Corporation’s group health, 

dental and vision plans upon retirement at the Superintendent’s expense.     

 Term Life Insurance:  A term life insurance policy is provided with a face value equal to 

$200,000.00.  The Superintendent contributes $1.00 annually toward the cost of the premium.  

The current annual cost is $262.00. 

 Long-Term Disability Insurance:  Long-term disability insurance paid fully by the Board.  The 

current annual cost is $311.00. 

 ISTRF Employee Contribution:  The Board makes the Superintendent’s contribution to the 

Indiana State Teacher’s Retirement Fund.  The Superintendent’s mandatory contribution 

currently set by the State of Indiana is 3% of base salary.    

 Annuity:  In the first year of the contract, the Corporation pays an additional amount equivalent to 

the maximum IRS rate for the contract year (excluding any IRS permitted “catch-up” amount).  

The current IRS limit for calendar year 2021 is $19,500.00.  Beginning in the second year of the 



contract and each contract year thereafter, the Corporation pays an additional amount equivalent 

to the maximum IRS rate for the contract year (including any IRS permitted “catch-up” amount).   

The current IRS limit for calendar year 2021 is $19,500.00 and the catch-up limit for calendar 

year 2021 is $6,500.00.   

 Business and Professional Expenses:  The Board pays all business and professional expenses.         

 Other Benefits:  The Superintendent is granted all other benefits established by the Board for all 

other administrative employees and teachers of the School Corporation to the extent they are not 

in conflict with the Superintendent’s contract.  

 Indemnification:  The School Corporation will defend, hold harmless and indemnify the 

Superintendent in legal actions involving incidents in which the Superintendent was legally acting 

within the scope of employment.   

 Language that provides multiple ways in which the Superintendent’s contract may be terminated 

prior to the end of its term, which includes termination by mutual agreement, termination for 

cause, and termination without cause (with a maximum severance limitation for termination 

without cause of one year’s base salary or $250,000.00, whichever is less).   

The complete proposed contract of the Superintendent will be presented at the June 1, 2021 public hearing.        

 


